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ABSTRACT 

 

The main purpose of the study was to determine the level of readiness of 

business establishment in employing ex-convicts. The 310 respondents of the 

study were determined using random sampling. It was done by randomly 

selecting respondents in the following business establishment: Bank or 

financial institution, restaurant or fast food chain, store, pharmacy and 

hardware., school, hospital, and hotel. The researchers used the descriptive 

survey method, the data gathered were analyzed through the use of the 

arithmetic mean, t-test and ANOVA. The result showed that the level of 

readiness of business was not in favor of employing ex-convicts. Moreover, 

the result also showed that there was a significant difference in the readiness 

of business establishment in employing ex-convicts when grouped by gender 

and type of sector.   
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Chapter 1 

 PROBLEM AND ITS SETTING 

Background of the Study 

Employing ex-convicts for jobs in delicate areas can lead to problems. 

As long as they deserve a second probability, contractors need to secure their 

employees and client. Authorizing ex-convicts to work in less delicate areas 

can produce great chances for them. Some of the consultants said they would 

not employ an ex-convict with regards to any circumstances because of the 

nature of their jobs. Larry Taylor of Air Rite Air Conditioning Co said that the 

implementation of the law in Texas makes it open that employing an ex-

convict is an unsafe business. The law in Texas demands a background 

check on each employee who does work in costumers’ base. Texas submitted 

a law about four years ago. This law talks about preventing ex-convicts from 

executing air conditioning services in residential properties. Everyone 

deserves a second chance, but he or she must have to earn it (Hall, 2005). 

 One of the effects of the huge growth in the number of persons under 

the administration of the criminal justice system, whether imprison, on 

parole, or on probation, is the result of his criminal history on searching and 

remains a job. Ex-convicts who are recently released from prison will face 

big obstacles to many types of legal employment; even so, stable 

employment is one of the best predictors of post-release success. Thus, the 

one who made policies were concerned about high recidivism rates to face 

an obvious needs to enhance the employment perspectives of ex-offenders. 

Over the last twenty-five years, many programs were designed to expand 



 

employment(and, by so doing, reduce recidivism)among ex-offenders have 

been applied and examined. (Coggeshall, et.al, 2005) 

In the year 2013, about eight-hundred inmates received a skillful training 

and an average payment of P7,664 per month in each inmate. Tadeco also 

re-employed many inmates who had been released. Inmate-worker 

participants in the JVA who have graduated from the Inmate Farm Workers 

Training and Exposure Program (IFTEP) had been trained in worldly-wise 

Cavendish banana farming technology. Tadeco spent P142.7 million to pay 

the cost of inmates’ farm training support, salary and training allowance. At 

the same time, the government received P295 million in tax revenues and 

fees from the JVA. It is said that since 1969 when the JVA started, this 

program helped to rehabilitate more than 15,000 inmates, the majority are 

now employed by banana plantations surrounding the penal colony. This 

banana operations covered by the JVA also created 30,000 jobs directly and 

indirectly, and protect the future of at least 181,000 Filipinos. (Reyes, 2017) 

None of the above studies dealt with the readiness of business 

establishment in employing ex-convicts. The stated scenario persuaded the 

researchers to look on how far the readiness of business establishment in 

hiring ex-convicts which can be beneficial to the supposed beneficiaries of 

this study and probably develop an action plan to enhance the readiness of 

business establishment. Hence, there is a need to conduct this study.  

 
Statement of the Problem 
 

This study seeks to develop the readiness of business establishments 

in employing ex-convicts. Specifically, it will attempt to answer the problems: 



 

1. What is the level of readiness of business establishment in employing 

ex-convicts regarding: 

1.1 Crime Conviction 

1.2 Undergo Rehabilitation 

2. Is there a significant difference in the level of business establishment 

in employing ex-convicts when analyzed according to gender and type of 

sector. 

 
Hypothesis 

          The null hypothesis was tested at 0.05 level of significance, that there 

is no significant difference in Readiness of business establishment in 

employing ex-convicts when respondents are grouped according to gender 

and type of sector. 

 
Review Related Literature 

This part presents the review of the literature from different significant 

sources which are taken from books, published journals, internet sources and 

other written materials which were related to the study. 

 A job is a critical step in starting a new life upon release from prison. 

There is one study found that eight months after getting out of jail, more than 

half of ex-offenders did not have on-going jobs. Being unemployed is strongly 

connected to a higher risk of committing another crime. Otherwise speaking, 

many of these refused applicants are likely to end up back in prison (Kellog, 

2017).  

 Ex-convicts’ recidivism risks are high. Some theories reveal that 

employment can decrease these risks but highlights the protective role of 

http://www.urban.org/research/publication/employment-after-prison-longitudinal-study-releasees-three-states
http://www.urban.org/research/publication/employment-after-prison-longitudinal-study-releasees-three-states


 

employment is conditional on job qualities. In long-term research on the role 

of employment in ex-convicts' recidivism patterns is insufficient, and most 

existing work used a simple employment measure (i.e., employed vs. 

unemployed), leaving the topic of job quality underexplored. This study 

analyzes the collaboration between employment characteristics and 

recidivism among Dutch ex-convicts. Using longitudinal data of the prison 

project (n=714), they found that it is not just any job, but specifically, fixed 

employment and jobs with higher occupational level could help decrease 

crime rates among these high-risk offenders. A lot of ex-convicts face a 

human capital shortage that confused the guidance to high-quality jobs. This 

could help to place ex-convicts in steady employment (Ramakers et al., 2016). 

Searching for a legal job upon release from prison is important, yet 

challenging, the aspect of offender reentry. Some researchers argued that 

negative employer attitudes toward hiring ex-offenders could be an 

obstruction during the job search process. This study will measure the existing 

attitudes of some employers in their willingness to hire ex-offenders in the 

present labor market and discover whether these attitudes were dependent 

on the concentration of ex-offenders in the surrounding. Mail surveys and 

follow-up telephone contacts with a random sample of businesses that usually 

employs ex-offenders within 12 Texas zip-codes (six high parolee 

concentrations, six low parolee concentrations) were supervised. 

Respondents specify a general willingness to hire ex-offenders, which did not 

differ by a concentration of parolees in the surrounding but was found to differ 

by the conviction offense. Other important predictors included the 

respondent’s age and arrest history, whether their business was currently 



 

hiring, and whether the business had previously hired an ex-offender 

(Cassandra and Gaylene, 2011).  

The quick increase in the nation's imprisonment rate over the past 

decade has raised questions about how to reunite a growing number of ex-

convicts successfully. Employment reveals an important factor in 

reintegration, especially for men whose age is 27 years old, who distinguished 

most individuals released from prison. On average, they reproduce the now-

common finding that employer-initiated criminal background checks are 

negatively related to the employing of ex-convicts. This negative effect is less 

than complete. The effect is hardly unfavorable for those employers that were 

legal demands to perform background checks, which is not surprising 

because these legal requirements to perform checks are paired with legal 

prohibitions against employing ex-convicts. In spite of the fact that there are 

some employers seems to conduct background checks to get additional 

information about ex-convicts, and checking seems to have no effect on hiring 

ex-convicts for those employers not legally required to perform checks 

(Michael and Shawn, 2008). 

In the United States when a prisoner was released, they faced a 

surrounding that is difficult and discourage them from becoming valuable 

members of the society. Within three years of release, 67.8 percent of ex-

offenders have imprisoned within five years, 76.6 are also apprehended. With 

more than 2 million people are imprisoned n the United States, recidivism 

abuse both of the families of inmates and society as a whole. Also, taxpayers 

persistently support a broken system that sets ex-convicts into struggle once 

they are released. This is due to the systemic legal and societal obstacle when 



 

ex-convicts are released; it is harder for them unlike to the common people to 

find gainful work, secure a consistent source of housing, and generally serve 

in the society. Continually viewed as sub-citizens, ex-convicts are perpetually 

punished for crimes. The reasons for these conditions are systemic and affect 

ex-convicts at all levels of society (Staff, 2016). 

Employers would just as soon not hire ex-convicts. They see the 

potential for workspace, violent or theft, negligent hiring liability, and public 

coitus nightmare. Because current law places the encumber on employers to 

assess the risk that a particular ex-convict possesses on the job, but gives 

them rare tools with which to make that evaluation, employers would rather 

blunder on the side of caution and turn ex-convicts away. This commentary 

shows that the on-going system of employer evaluations is based on 

exaggerated care and leads to e-convict unemployment, which is likely to 

make our community less safe, rather than more. However, though tort reform 

and body of workplace anti-discrimination legislative act are part of this 

scuttlebutt proposal, the result of this problem cannot be found in the 

employment setting alone. Instead, making ex-convicts employment safe and 

rehabilitative needs to require collaboration between employer and 

department of corrections (Williams, 2008). 

Furthermore, the continued indisposition to hire ex-convicts may reflect 

troubles in both supplies of labor and the demand for it. The incarcerated do 

not generally accumulate work experience, and the skills they have may 

corrode while they are serving time. Their ties a legitimate employer and to 

labor market meshing, in general, are likely to be broken by taking into custody 

and imprisonment. That employers’ unwillingness to hire them persisted, even 



 

in a tight labor market, perhaps reflects steady shoplifting of the pool of 

manufacturing and blue-collar jobs, such as machine operators and unskilled 

manual laborers, for which less educated ex-convicts were more likely to be 

suitable. For employers, a felon history may become an untrustworthy who 

may violate rules, steal, or deal poorly with costumers. Employers’ reluctance 

to hire such mortals may be prompted by law or by veneration of litigation. 

Some moving in, such as those involving contact with children, are legally 

closed to people with law-breaking convictions. The leader also may be legally 

liable for the criminal offense committed by employees and so be wary of 

hiring those who already have a record (Holzer et al., 2003).   

 There is a growing trend towards the activity of prison convict in a 

variety of businesses. Some states area unit was creating correctional 

institution industries in which prisoners work at less than borderline earnings, 

area unit needful to their victims, and often occupational grooming as well. 

The condition for man-inmates as workers may greater in the coming, as 

accelerate information points to an extreme labor shortage in the US in the 

1990s. Some of the most public myths about employing demode-inmates are 

1. All convicts are alike. 2. Ex-convicts have no helpful work skills. 3. Ex-

convicts cannot keep a job 4. Laws usually prohibit in employing of ex-

offenders. 5. Usual employees will not accept “man-cons” as workers. 6. Once 

employed, ex-offenders condition unusual monitoring. Good employment 

practices, abrupt record confirmation, and capable supervision will conquer 

most of the problems that might get up from introducing ex-convicts into the 

workforce (Henry and Odiorne, 2011). 



 

China has moved to make a database to help ex-convicts accession to 

employment and social group, part of the country’s drive is steadiness by 

preventing ex-convicts from committing crimes for the second time. The 

database, which gathers employment information on ex-convicts, will assist 

to message regime, employers, and enterprises if ex-convicts have yet to be 

settled or are looking for a job. The system is already under construction, 

according to the functionary from the Ministry of Justice, who requested 

unidentified. He also said date to complete the construction of the database 

had not been fixed. The database will ensure mutual communication and the 

cost-efficient message flow among prisons, re-teaching through-labor camps, 

hold centers, communities and ex-convicts’ families, he added. Ex-convicts 

face more hardships than other people in both work and belongingness since 

they had been isolated from society during their correctional institution terms 

(Xinhua, 2010). 

Ex-offenders are not given serious consideration in society as a viable 

resource for employment in meaningful and long-term occupations. This 

research compared and contrasted self-reported practices and preferences of 

Alaska’s top 100 employers’ willingness to hiring ex-offenders versus welfare 

recipients. The research used a non-random sampling of Alaska’s top 100 

employers through a computer-assisted self-administered survey distributed 

via email. On a small scale, the research results demonstrated an employer 

pattern of willingness to hire welfare recipients versus ex-offenders. The 

pattern was highly correlated to the type of business and job characteristics. 

A clear pattern emerged. The businesses most likely to hire ex-offenders were 

those in the construction and hospitality and leisure sectors. The tendencies 



 

to check criminal backgrounds also varied greatly based on the characteristics 

of the establishment. Respondents were strongly averse to hiring ex-

offenders charged with violent offenses but less apprehensive regarding 

property and drug offenses (Stallworth, 2005). 

The literature and studies presented above provided present overviews 

on the global, national and local level of readiness of business establishment 

in employing ex-convicts. 

 
Theoretical and Conceptual Framework 
 

According to the theory of Dunn (2017) which is The Grounded Theory. 

This theory explores a gap in understanding regarding how employers decide 

whether an ex-convict job applicant passes or fails a variety and hiring 

process based on their subjective rating of the applicant. A grounded theory 

design is chosen to answer the research with doubt so that a concept, model, 

and theory can be developed. The larger population for this dissertation 

research enclosed hiring decision maker within organizations residing in the 

land of Oregon. The sampling is recruited from publicly offered Chamber of 

Commerce directories and consisted of eight voluntary participants from five 

businesses stall who had varied experiences with considering ex-offender 

candidates for employment. These experiences were analyzed using 

systematic grounded theory data analysis techniques to develop a theory.  
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Moderator Variable 

 

 

 

 

 

 

Figure 1 shows the Conceptual Paradigm of the Study. 

 

 

 

 

The readiness of Business 
Establishment in Employing Ex-

convicts 

 

 Crime Conviction 

 Undergo Rehabilitation 

 Gender 

 Type of Sector 



 

Significance of the Study  
 

The findings of this study are going to be useful to the following: 

Business Establishments. The result of this study will support the 

business establishments in employing ex-convicts.  

Ex-convicts. This study will give an opportunity for ex-offenders to have 

a job. 

Community. This study will be an eye-opener for the community to 

accept that ex-convicts can also be given an opportunity to have a job. 

Criminology Students. This study will be beneficial for them to be 

aware that ex-convicts can be given a chance to have a job after release.  

Future Researchers. This study will help them enhance further their 

knowledge about employing ex-convicts. 

 
Definition of Terms 
 

For clarity and understanding of the terms utilized in the study, the 

subsequent terms were outlined conceptually and operationally. 

Readiness of Business Establishment. This refers to the business 

establishment which not in favor of employing ex-convicts in terms of crime 

conviction and undergo rehabilitation.  

 

 

 

 

 

 

 



 

Chapter 2 

METHOD 

 
This chapter presents the research design, research subjects, research 

instruments, data gathering procedure and statistical treatment of data. 

 
Research Design 
 

This research used a descriptive survey method. This method is 

devoted to the collecting of information about usual conditions or situations 

for description and interpretation. This type of research method is not just 

about simply gathering and tabulating facts but also includes proper analysis, 

interpretation, comparison, identification of trends and relationships. 

Descriptive method is concerns itself with a present event in terms and 

conditions, practices beliefs, processes relationship or trends invariably in 

termed as descriptive survey study. (Salaria, 2012) 

 
Research Subjects 
 

This study was conducted to 310 employees of different business 

establishment in Davao City. The business establishment was classified into 

following: bank or financial institution, restaurant or fast food chain, store or 

pharmacy and hardware, hotel, school, hospital, and shopping mall. 

The 310 employees has been selected as the respondent of the study. 

These chosen respondents have direct knowledge and observation 

concerning the readiness of the business establishment in employing ex-

convicts using random sampling technique.



 

 

Random sampling is a variety of selection techniques in which sample 

members are selected by chance, but with a known probability of selection. 

Most social science, business, and agricultural surveys rely on random 

sampling techniques for the selection of survey participants or sample units, 

where the sample units may be persons, establishments, land points, or other 

units for analysis. (Lavrakas,2008) 

Table 1. Profile of the Respondents 

 
 
Research Instruments 
 

The researchers have constructed a questionnaire to regulate the 

readiness of business establishment in employing ex-convicts. The 

questionnaire was composed of 2 parts. Part I determined the level of 

readiness of business establishment in employing ex-convicts while part II 

established the significant difference in the level of the business 

establishment when analyzed by their crime conviction, and type of sector. 

 

                 Frequency Percent 

Gender 

Male  

Female 

            124 40.0  

             186 60.0 

Sector 

Bank/ Other Financial institution 

Restaurant/Fast food chain 

Store/Pharmacy/Hardware 

Shopping Mall 

School 

Hospital 

Hotel 

51 

43 

49 

38 

44 

42 

43 

16.5 

13.9 

15.8 

12.3 

14.2 

13.5 

13.9 



 

 

Respondents were asked to rate their readiness in employing ex-

convicts using the levels of measurement. 

The range of Means    Verbal Description    Interpretation 

4.20 - 5.00        Strongly Agree 

 

 

 

3.40 - 4.19          Agree 

 

 

 

2.60 - 3.39          Neutral 

 

 

 

 
1.80 - 2.59          Disagree 
 

 

 

 

1.00 - 1.79       Strongly Disagree 

This indicates that the readiness 

of business establishment to 

employ ex-convicts is highly 

manifested  

 

This indicates that the readiness 

of business establishment to 

employ ex-convicts is slightly 

manifested. 

 

This indicates that the readiness 

of business establishment to 

employ ex-convicts is neutrally 

manifested. 

 

This indicates that the readiness 

of business establishment to 

employ ex-convicts is slightly not 

manifested. 

 

This indicates that the readiness 

of business establishment to 

employ ex-convicts is highly not 

manifested. 

 

Data Gathering Procedures 

The succeeding steps were observed in conducting this research study: 

1. Asking permission to conduct the study. Researchers were 

gathered letter to the selected business establishments in Davao City for their 

approval. 



 

 

2. Selection of Respondent. From the chosen business 

establishments, the researchers selected 310 respondents based on the 

criteria: that respondent employers belong in Davao City 

3. Collation and Validation of data. The survey questionnaire was 

then collected, gathered and tabulated manually. It was ensured that all 

recovered questionnaires were inspected seeing all the questions were 

answered. The data were then forwarded to statistician treatment.  

 
Statistical Treatment of Data 
 

The statistical tools used for accuracy and precise explanation of the 

findings were the following: 

Frequency. This was used to determine the actual numbers of the 

respondents. 

Percentage. This was used to determine the respondent’s frequency 

counts on their profiles. 

Mean. This will be used to determine the readiness of the business 

establishment in employing ex-convicts.  

ANOVA.  This shall be used to determine the significant difference in the 

level of business establishments in employing ex-convicts when analyzed 

by gender and type of sector. 

 

 

 

 

 

 



 

 

Chapter 3 

PRESENTATION AND ANALYSIS OF FINDINGS 

This chapter reveals the data, analysis, and interpretation of the 

findings. The discussions of topics are arranged in the following subheadings: 

Level of Readiness of Business Establishment in Employing Ex-Convicts; 

Significant difference on the Level of Readiness of Business Establishment in 

Employing Ex-convicts when analyzed by Gender; Significance Difference of 

Readiness of Business Establishment in Employing Ex-convicts when 

analyzed by Types of Sector. 

Level of Readiness of Business Establishment in Employing  Ex-
 convicts 
 

Table 2 indicates the level of Readiness of Business Establishment in 

Employing Ex-convicts with an overall mean rating of 2.40 described as 

disagreeing. This means that business establishments are not in favor of 

employing ex-convicts.    

Remarkably, the level of readiness of business establishment in 

employing ex-convicts on the following indicators are as follows: Undergo 

Rehabilitation had a mean score of 2.95, this means that the respondent 

moderately disagrees; Crime Conviction had a mean score of 1.86, this 

means that the respondent disagrees. 

The low level of Crime Conviction and Undergo Rehabilitation indicates 

that the Readiness of Business Establishment in Employing of Ex-convicts is 

not appreciated by the business establishment. 

 



 

Employers would just as soon not hire ex-convicts. They see the 

potential for workspace, violent or theft, negligent hiring liability, and public 

relation nightmares. This is due to the current law places stressed employers 

to assess the risk that a particular ex-convict possesses on the job, but it gives 

them rare tools with which to make that evaluation, employers would rather 

be mistaken on the side of caution and turn ex-convicts away. (Williams, 

2008) 

Table 2. Level of Readiness of Business Establishment in Employing  
     Ex-convicts 

Indicator                                Mean Score                 SD 

Crime Conviction                       1.86                         0.84 

Undergo Rehabilitation              2.95                         0.96 

Overall                                      2.40                         0.78 

 

Significance Difference on the Readiness of Business Establishment in 
  Employing Ex-convicts when analyzed by Gender.  

Reveals in Table 3 is the Significance Difference on the Readiness of 

Business Establishment in Employing Ex-convicts when analyzed by gender. 

In connection with Crime Conviction, male and female reveals a low level of 

readiness of business establishment in employing ex-convicts with the mean 

score of 1.83 and 1.88 respectively. The computed t-value is 0.47 with the p-

value of 0.63, which is higher than the level of significance of 0.05 which 

means that we reject the null hypothesis, showing that there is no significant 

difference in the level of readiness of business establishment in employing 

ex-convicts when analyzed by gender.  



 

With regards to Undergo Rehabilitation, male and female disclosed a 

moderate level of business establishment in employing ex-convicts with the 

mean score of 2.98 and 2.92 respectively. The computed t-value is 0.56 with 

the p-value of 0.57, which is higher than the level of significance of 0.05 which 

means that the null hypothesis was rejected, indicating that there is no 

significant difference in the level of readiness of business establishment in 

employing ex-convicts when analyzed by gender.  

Negative employer attitudes toward hiring ex-offenders could be an 

obstruction during the job search process. This study will measure existing 

attitudes of some employers in their willingness to hire ex-offenders in the 

present labor market and discover whether these attitudes were dependent 

on the concentration of ex-offenders in the surrounding. (Cassandra and 

Gaylene, 2011) 

Table 3. The significant difference in the level of readiness of business 
     establishment in employing ex-convicts when grouped by  
     gender  

Variable Group n Mean SD t p 

Crime 
Conviction 

Male 124 1.8355 .77703 0.477 0.633 

Female 186 1.8823 .88767   

Undergo 
Rehabilitatio
n 

Male 124 2.9839 1.02095 0.569 0.570 

Female 186 2.9204 .91953   

Overall Male 124 2.4097 .77325 0.092 0.927 

Female 186 2.4013 .78212   

*p< 0.05 – Reject Ho 

 

 

 

 



 

Significant Difference on the level of Business of Employing of 
 Ex-convicts when grouped by type of sector 

Table 4 depicts the significant difference in the level of business 

establishment in employing ex-convicts when analyzed by type of sector. As 

revealed the overall f-value is 1.408 and the p-value of .211 which is greater 

than the level of significance which means that we accept the null hypothesis 

and that there is no significant difference on the level of readiness of business 

establishment in employing ex-convicts when grouped by type of sector.  

The pattern was highly correlated to the type of business and job 

characteristics. A clear pattern emerged. The businesses most likely to hire 

ex-offenders were those in the construction and hospitality and leisure 

sectors. The tendencies to check criminal backgrounds also varied greatly 

based on the characteristics of the establishment. (Stallworth, 2005) 

Table 4.Summary of ANOVA on the level of readiness of business  
 establishment in employing ex-convicts when grouped by type 
 of sector 

 
Sum of 

Squares 
df 

Mean 

Square 
F p 

Crime 

Conviction 

Between Groups 13.714 6 2.286 3.354* .003 

Within Groups 206.485 303 .681   

Total 220.198 309    

Undergone 

Rehabilitation 

Between Groups 3.127 6 .521 0.560 .762 

Within Groups 281.803 303 .930   

Total 284.930 309    

Overall Between Groups 5.063 6 .844 1.408 .211 

Within Groups 181.662 303 .600   

Total 186.716 309    

*p< 0.05  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Table 5.Multiple comparisons (Bonferroni) on the level of readiness of 
business establishment in employing ex-convicts when grouped 
by type of sector 

 

Comparisons Mean Difference 
Std 

Error 

 95% CI 

p-value Lower 

Bound 

Upper 

Bound 

Conviction      

2  vs  7 0.56977 0.17803 0.032 0.0279 0.9938 

3  vs  7 0.53109 0.17250 0.048 0.0845 1.0463 

5  vs  7 0.63494 0.17702 0.008 0.1443 1.1281 



 

Chapter 4 

SUMMARY, CONCLUSION, AND RECOMMENDATIONS 

This chapter presents the summary of the findings, the conclusion 

drawn and recommendations made by the researcher. This is a quantitative 

study which is employed 310 respondents which were the business 

establishment in Davao City. The respondents participated in a survey which 

aims to determine the readiness of business establishment in employing ex-

convicts. This also determines if there is a significant difference between the 

readiness of business establishment when they are grouped by gender and 

type of sector.  

 
Summary of Findings 
 
 The findings of the study are summarized as follows: 

1. The study found out that the overall level of readiness of the 

respondents in employing ex-convicts is low, with an overall means score of 

2.40; In particular, the satisfaction of the respondents is low in terms of crime 

conviction with a mean score of 1.86 which means moderate, in terms of 

undergoing rehabilitation with a mean score of 2.94 or moderate. 

2. Moreover, it was found out that an overall mean t-value of 0.092 and 

p-value of 0.927 indicates that there is a significant difference in the level of 

readiness of business establishment when they are grouped by gender. 

Therefore, the hypothesis was not accepted. An overall mean p-value of 0.211 

also indicates that there is a significant difference in the level of readiness of 

business establishment when they are grouped by type of sector.



Conclusion 

 The following conclusions are drawn based on the above findings: 

1. The level of readiness of business establishment in employing ex-

convicts was low which implies that the readiness of business establishment to 

employ ex-convicts was slightly not manifested. 

2. There is a significant difference in the level of readiness of business 

establishment in employing ex-convicts when grouped by gender and type of 

sector.  

 
Recommendations 

The basis of the preceding findings and conclusions, the following 

recommendations are given: 

1. The business establishment should give an opportunity to the ex-

convicts to have a job. 

2.The ex-convicts should be given an opportunity to be employed for them 

not to commit another crime because they have their job. 

3. The government should have a program regarding employing people 

after conviction. 

4. That the community will not degrade the capabilities and skills of the 

ex-convicts.  

5. The researchers recommend that the future researchers may conduct 

related studies covering new indicators on the same topic. 
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